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Challenges for employee performance evaluation system by using Three ramifications
(The case of a military unit)
Abstract

Objective: Evaluation of employees is one of the most effective tools to promote efficiency, empowerment and
improving the manpower. This study aimsto explain Challenges for employee performance evaluation system
by using Three ramifications.

Methodology: The research orientation, functional, in terms of strategy survey, the purpose of the exploratory
and descriptive, cross-sectional and time horizon single is method of datacollection using the questionnaire
Cronbach'salpha reliability coefficient (0.84) and validity of Bartlett (6/0. The population of this research were
collected, a military unit in 1,400 samples was determined usinga sample of 302and 316 samples. To analyze
the data, Pearson correlation coefficient, multiple regression, path analysis, t-test, Levin, and software and
SPSS21 was Ex1e2016.

Results: The results showed that, after the underlying variables, structure and Bdrftary the Tryyb the greatest
impact assessment Brnzam and three significant effect (less than 05/0) on the evaluation. The correlation
coefficient between the dependent variable evaluation system with structural dimension (0.705), with later
behavior (0.787) and after treatment (0.843) there is a significant relationship between the two variables. A
significantcorrelation between the independent variables demographic evaluation system, teaching experience
(008/0), age (016/0), responsibility (037/0), birthplace (095/0) there is a significant difference between the
dependent variable evaluation system the independent variables members (378/0) degrees (598/0), ethnicity
(706/0), education (393/0), occupation (595/0) work (429/0) category (993/0 ) evaluation record (146/0) Sex
(0.439) does not exist.

Conclusion: According to research findings, significant and direct relationship between the structure and
evaluation system represents a significant effect, the scope of the evaluation system is structured. The direct
effect of variable behavioral evaluation system will improve and the aforementioned variables, the area is also
one of the major factors affecting the evaluation. Evaluationis used as a tool to improve business practices,
improve service quality, facilitating the realization of organizational goals and improve employee satisfaction.

Keywords: Performance evaluation, Organizational dimension, Behavioral dimension, Background dimension.
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