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Tablel: Beta and Standard Beta for fitted model (Figure 1).

Dependent Independent B S.E. Standard 3 T-value P-value
Job Performance Personallt_y . -.161 .065 -.345 -2.46 .014
Characteristics
Job Burnout Personality
Characteristics 436 .138 .623 3.16 .002
Job Burnout Job Performance .310 .153 .206 2.03 .043

%2=19.99, df=28, P _ value=0.274 (Good>0.05); y2/df=1.176 (Good<2); RMSEA=0.042 (G00d<0.05); GFI=0.959 (G00d>0.90);

AGFI=0.90 (Good>0.90).
Table2: Direct and Indirect Effect of variable study on job burnout.

Variables Direct Indirect ;—f?:,\?:lt
Conscientiousness (C) 0.00 -0.24 -0.24
Agreeableness (A) 0.00 -0.13 -0.13
Openness (O) 0.00 0.04 0.04
Extraversion (E) 0.00 -0.02 -0.02
Neuroticism (N) 0.00 0.23 0.23
Job Performance 0.260 0.00 0.260

Figure 1: Pathway of the relationship between personality characteristics and job burnout by investigating the effect of
intermediate variable Job

JP: Job Performance; JB: Job Burnout; P: Personality Characteristics; N: Neuroticism (N); E: Extraversion; O:
Openness; A: Agreeableness; C: Conscientiousness ; JB1: Job Burnout item Emotional Exhaustion; JB2: Job
Burnout item Depersonalization; JB3: Job Burnout item Personal Competence
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